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. With reference to Section 16 of the Industrial
Relations Act, 2000 (as amended), discuss the
range of remedies that are availed to a former
employee who has been unfairly dismissed from
employment, (COMPULSORY).

. (a) With reference to The Employment Act, 1980
(as amended), explain the procedure that ought to
be followed in a no fault dismissal.

(b) Explain the categories of workers that are
not protected by labour law in Swaziland.

. An employee owes an employer a duty of good
faith. Critically discuss the above-mentioned
statement.

. Distinguish between a contract of service and a
contract for services.

. Explain substantive and procedural fairness in
dismissals for misconduct.

. Explain the role of the Conciliation, Mediation and
Arbitration Commission (CMAC) in the conciliation
of disputes in Swaziland.



