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QUESTION 1

Discuss the duties/obligations of the parties fo each otherin a
confract of employment and further explain the different ways in
which the contract of employment can be terminated.

QUESTION 2

Differentiate between education, fraining and development and
explain the Kirkpatrick model of evaluating training.

QUESTION 3

Explain the objectives of compensation and also discuss the
factors that influence the defermination of salaries and wages in
organisations.

QUESTION 4

Discuss the four main jolb design techriiques as well as their
advantages and disadvantages.



