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QUESTION ONE

The Industrial Relations Act No. 1 of 2000 lays down certain requirements for the establishment
of trade unions. Your firm has been requested to give advice to a group of employees who
intend to form a trade union in their workplace of the requirements they need to fulfill to be
able to have their intended union registered with the appropriate government department. in
your answer, give five of what you consider the most important provisions of the document
that contains the basic principles governing the running of the trade union.

(25 Marks)

QUESTION TWO

The right to join or not to join a union is a fundamental right of workers in Swaziland. In your
opinion, is this right adequately protected and guaranteed to workers of Eswatini?

{25 Marks)

QUESTION THREE

You are a new attorney, having recently completed reading for your law degree. You have been
instructed by your principal at the law firm at which you are serving your articles to submit a
comprehensive brief on the procedures to be followed by employees intending to embark on a
protected strike from the time a dispute arises to the time they actually go on strike.

(25 Marks)

QUESTION FOUR

The Conciliation, Mediation and Arbitration Commission is one of the institutions that have
been set up by Parliament to ensure smooth labour relations in the country. Evaluate the
various functions of the Commission and two other institutions in carrying out the mandate of
resolving labour disputes.

(25 Marks)




QUESTION FIVE

Having registered their trade union, the workers of the Eswatini College of Drama and Music
approach you for an opinion on what they need to do next to be able to engage in collective
bargaining with their employer.

In addition, they are still aggrieved by the fact that the category of employees who are eligible
to join their union was drastically reduced by the employer on the basis that these employees
were ‘staff’ and therefore could not be allowed to be part of the union. They have requested
you to advise them on their prospects for success should they decide to pursue this matter in
court.

{25 Marks)




