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Question one 

It is not always easy to distinguish between the locatio conductio operis and the locatio 

conductio operarum and the statutory definitions do not shed much light. 

Discuss fully. 

(25 Marks) 

Question two 

Discuss, referring to relevant authorities : 

(a) the duties of employees (15 Marks) 

(b) the effect of the Constitution on labour law (10 Marks) 

(25 Marks) 

Question three 

• 
Not only does the law require that dismissals for misconduct be substantively fair, it also 

requires that they be procedurally fair. 

Discuss the essential elements of a procedurally fair dismissals, making reference to relevant 

authorities. 

(25 Marks) 



Question four 

The duty to respect and obey is considered as fundamental to the relationship of employment, 

so much so that a system of rules have been formulated to deal with cases of any breach of this 

duty. 

Discuss the role of discipline as well as the various sanctions that may be imposed on 

employees by their employers, making reference to relevant authorities. 

(25 Marks) 

Question five 

The employer and the employee have certain rights and obligations arising out or the 

employment contract. Each party has several remedies available to them in the event of breach 

by the other party. The remedy of specific performance is one which the courts have 

traditionally been reluctant to grant in employment relationships. 

Discuss the development of the remedy of specific performance. 

(25 Marks) 

• 


