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QUESTION 1

What are the common law duties of an employee? (25 marks)

QUESTION 2

It shall be fair for an employer to terminate the services of an employee as long as the
qualifications of substance and procedure have been satisfied. Explain what this means in

relation to the Employment Act 1980. (25 marks)

QUESTION 3

Give the five essential elements of a contract of employment. (25 marks)

QUESTION 4

Employees in your Company intend engaging in an illegal strike, what remedy is open to you

as an employer and what grounds do you have for such remedy? (25 marks)

QUESTION 5

Employees in terms of our common and statutory law have a variety of rights. Discuss them.

{25 marks)

QUESTION 6

Discuss the various methods by which a contract of employment may be terminated. (25

marks)



QUESTION 7

With reference to statutes and decided cases explain what constructive dismissal entails.

(25 marks)



