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Question 1

(a) Give a Definition of a strike. [3 Marks]
(b) Discuss or define a secondary or sympathy strike. [15 Marks]

(c) Discuss the rights and remedies of an employer when threatened with an

ilegal strike.
y [7 Marks]

Total ~ [25 Marks]

Question 2

The Empioyment relationship gives rise to certain duties between the employer
and employee. Discuss the duties each owes to the other.
[25 Marks]

Question 3

Discuss the procedural and substantive requirements of 4 fair dismissal for
misconduct at the work place.
[25 Marks])
Question 4
Discuss the different ways by which the employment contract can be terminated.
[25 Marks)



Question 5 7

(a) What are the guidelines the employer must follow before

retrenching employees?
[15 Marks]

(b) Discuss the different circumstances or situations under which an

employer may retrench.
[10 Marks]

/

Total [25 Marks]

Question 6

Discuss the various stages of disciplines for misconduct before an

employee can be dismissed.
[25 Marks]



